River Market Staff Benefits
July 1, 2008

Discounts on purchases

20% Discount on all Purchases for full time staff (32 hours or more per week)

15% Discount on all Purchases for part time staff (at least 8 hours per week)

Medical and Dental Insurance (for insurance-qualified employees, on the first of the month after 90 days continuous employment) 

     Currently River Market pays 50% of health and dental premiums for the employee and family. The health insurance is based on age.  Dental premiums are paid at group rates. HealthPartners is the insurance we offer.

Life, AD& D, and Long Term Disability Insurance (for insurance-qualified employees the first of the month after 90 days continuous employment) is 100% paid by River Market. 

Envision Flex Spending Account:


Flex Spending Account (FSA) for insurance-qualified employees
Allows you to set aside pre-tax income to pay for medical expenses not covered under insurance, and dependent care expenses. Deductions are made to your paycheck and the payment is sent to Envision for payment.

Paid Time Off (PTO)


Accrual begins the first day of work.  This is your anniversary date.  It will appear on your paystub in the upper left hand corner listed as “Hourly”.  Paid vacation is time is based on hours worked.  Salaried employees have the total accrual for the their year.

Membership Deduction Plan

This is an opportunity for an employee to become a River Market member through deductions.  Five consecutive deductions are taken for $16.00 each.  

Free Direct Deposit (upon request and completion of form)

Free Parking

